
 

CLASS XII 

ECONOMICS 

Academic Update for Cycle 7 

Cycle 07- 27th September to 8th October 2021 

 

Indian Economic Development 
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1. Introduction: 

• People do a variety of work. 

• Work at home means both traditional work and modern work. 

• Now-a- days even factory works are also done at home. 

2. Why do people work? 

• People work for ‘earning’ a living.  

• Being employed in work gives us a sense of self-worth and enables us to relate ourselves 

meaningfully with others. 

• Real Meaning of earning a living means how much one contributes to the development of the 

country. 

3. Importance of studying about working people: 

• gives us insights into the quality and nature of employment 

• Helps in understanding and planning our human resources.  

• To analyze the contribution made by different industries and sectors towards national 

income.  

• To address many social issues such as exploitation of marginalized sections of the society, 

child labour etc. 

4. Workers and employment: 

• GDP- the total money value of all such goods and services produced in a country in a year is 

called its gross domestic product for that year. 

• Net Earnings for a country: The difference between what we pay for our imports (M) and get 

from our exports (X). 



• Positive Net Earning- X>M, Negative – X<M and Zero when X=M. 

• Economic Activities: Those activities which contribute to the GNP are called economic 

activities. 

• Worker: All those who are engaged in economic activities, in whatever capacity   high or low, 

are workers. Workers also include all those who help the main workers in these activities. 

• Those who are self employed are also workers.. 

5. Nature of Employment: (Pg118, 119) 

• Some get employment throughout the year; some others get employed for only a few months in 

a year. 

• During 1999-2000, India had about a 400 million strong workforce.  

• The rural workers constitute about three-fourth of this 400 million. 

• 70 per cent of the workers are men and the rest are women including child labour. 

• Women workers account for one-third of the rural workforce whereas in urban areas, they 

are just one-fifth of the workforce. 

• Women participating in various activities along with their family members are not 

considered as labour. 

6. Participation of people in Employment: pg119 

• Worker-population ratio: Indicator to analyze employment situation, useful in knowing the 

proportion of population that is actively contributing to the production of goods and services of a 

country. 

• Population- Total number of people who reside in a particular locality at a particular point of time.  

• Working population ratio - Divide the total worker by the total population in India and multiply it 

by 100. 

Proportion of workers – More in rural areas. Why? 

• Have limited resources to earn a higher income and participate more in the employment market. 

• Economic condition may not allow people to stay at home. 

• Lack of education and employment opportunities to wait and watch. 

• More male workers than females:  

• Urban areas-14% and rural areas -30%.female worker 

• This is because in urban areas males are earning good so women prefer to stay home. 

• Narrow definition of work- non-recognition of women’s work leads to the underestimation of 

the number of women workers in the country. 



 

7. Self Employed and Hired Workers: Pg 120 

• To know the quality of employment in the country-we must know the status of workers with which 

they are placed. 

• Types of Workers: Self Employed, casual wage labour, regular salaried employees 

 

➢ Workers who own and operate an enterprise to earn their livelihood are known as self employed. 

➢ Workers, who are casually engaged in others’ farms and, in return, get remuneration for the 

work done, are known as casual wage labourers. 

➢ When a worker is engaged by someone or an enterprise and paid his or her wages on a regular 

basis, they are known as regular salaried employees.  

 

8. Distribution of Employment by regions: Pg121 

- Self-Employment. -Major source of employment both in urban areas (42%) and in rural areas 

(56%) and even for both men and women. 

- Casual Labour: Second major source of employment. In rural areas 37% and in urban areas 

18%. 

- Regular Salaried Employees: women are found in less proportion as compared to men. 

9. Employment in Farms, Factories and Offices: pg 123 

- To understand the shift of workforce in different sectors and from rural to urban areas in the 

process of development. 

- We divide all economic activities into eight different industrial divisions. They are -(i) 

Agriculture (ii) Mining and Quarrying (iii) Manufacturing (iv) Electricity, Gas and  Water Supply (v) 

Construction (vi)Trade (vii) Transport and Storage and (viii) Services.  

- All the working persons engaged in these divisions  can be clubbed into three major sectors viz. 

(a)primary sector which includes (i) and (ii) (b) secondary sector which includes (iii), (iv) and (v)and 

(c) service sector which includes divisions (vi), (vii) and (viii).  

- About three fifth of India’s workforce depends on agriculture and other allied activities as 

the major source of livelihood. 

- Three fourth of the workforce in rural India depends on agriculture and mining and quarrying. 

In urban areas people are mainly engaged in the service sector (60%). 

- More than three-fourth of the female workforce is employed in the primary sector whereas only 

half of male’s work in that sector. 

 



10. Growth and changing structure in Employment: Pg 124 

- During the period 1960–2000, Gross Domestic Product (GDP) of India grew positively and 

was higher than the employment growth. 

- In the late 1990s: employment growth started declining. During these years, we also find a 

widening gap between the growth of GDP and employment. 

- Jobless Growth: It is defined as a situation where GDP grows faster than the employment 

opportunities resulting in unemployment. 

- Developmental strategies in many countries, including India, have aimed at reducing the 

proportion of people depending on agriculture. 

- In 1972-73, about 74 per cent of workforce was engaged in primary sector and in 1999-2000, 

this proportion has declined to 60 per cent. 

- Casualisation of workforce: process of moving from self-employment and regular 

salaried employment to casual wage work. Pg126 

 

11. Informalisation of Indian Workforce: Pg127 

Condition of employment in India till now: 

- Over the years, the quality of employment has been deteriorating. 

- A small section of Indian workforce is getting regular income. They form trade Unions and try 

to bargain to matters related to their own interests. 

- Classification Workforce- Formal Sector (Organised) and Informal Sector (unorganized). 

- All the public sector establishments and those private sector establishments which employ 10 

hired workers or more are called formal sector establishments and others are informal sector employees. 

- Formal sector employees enjoy benefits. 

- Development process says formal sector employees should increase but in India this is not the 

case. Only 7% people are in formal sector but the rest 93% are in informal sector and only17% are 

women. 

12. Rising importance of informal sector: Page 129 

- Of late many developing countries including India started paying attention to informal sectors as 

employment in formal sector is not growing. 



- Problems in Informal sector- no regular income, no protection from Government, can be 

thrown out of job at any time, technology used is outdated, no accounts maintained, have to live in 

slums etc. 

- With efforts from ILO, Indian Govt. started paying attention to modernization of Informal sector 

and for provision of social security measures. 

13. Unemployment: pg 130 

- NSSO defines unemployment as a situation in which all those who, owing to lack of work, are 

not working but either seeks work under the prevailing condition of work and remunerations. 

- There are three sources of data on unemployment: 

a) Reports of Census of India 

b) National Sample Survey Organization’s Reports of Employment and Unemployment Situation and  

c) Directorate General of Employment and Training Data of Registration with Employment Exchanges. 

TYPES OF UNEMPLOYMENT: 

• Open Unemployment 

• Disguised unemployment 

• Seasonal Unemployment  

14. Causes of unemployment: 

  Slow rate of economic growth 

  Population explosion 

 Underdeveloped agriculture 

 Defective educational system 

 Slow growth of Industry 

 Decline of cottage and small industry. 

 Faulty planning 

  Inadequate employment planning. 

 Low capital formation. 

 Excessive use of Foreign Technology 

 Lack of financial resources 

 Increase in labour force  



 

Remedial measures for unemployment: 

a. Accelerating growth rate of GDP 

b. Control of population growth 

c. Development to small scale enterprises. 

d. Encouragement in infrastructure. 

e. Special employment programmes. 

f. Rapid industrialisation. 

 

Government and Employment Generation: Pg 132 

Efforts of Government can be classified into two ways- 

a) Direct- 

- Government employs people in various departments for administrative purposes. 

b) Indirect: 

-When output of goods and services from government enterprises increases then private enterprises that 

supply materials to government enterprises will also raise their output and employment will be 

generated. 

15. Employment Generation Programmes: (Special programmes to fight poverty 

andunemployment): 

 

        a) MGNREGA-    

-Mahatma Gandhi National Rural Employment Guarantee Act 2005. 

- It promises 100 days of guaranteed wage employment to all adult members of rural households 

who volunteer to do unskilled manual work. 

2. Provides services - health, education, shelter, drinking water, nutrition, assistance for people to 

buy income and employment generating assets, development of community assets by generating wage 

employment, construction of  houses and sanitation, assistance for constructing houses, laying of rural 

roads, development of wastelands/degraded land. 

Also— 



➢ Swarnjyantisahari Rozgar yojna. 

➢ Swarnjyanti Gram Swarozgaar yojna. 

➢ Pradhan Mantri Gramodaya Rozgar yojna. 

 

16. Conclusion:  

- Huge change in the structure of workforce in India- 

a) Newly emerging jobs in service sector. 

b) Outsourcing of work is becoming a common practice. 

c)  Change in the traditional notion - modern factory or office, has been altering in such a manner that 

for many the home is becoming the workplace. 

d) The nature of employment has become more informal with only limited availability of social security 

measures to the workers. 

e) Generating employment opportunities particularly in the rural areas. 

Glossary: 

Labour force: All persons, who are working (have a job) and those are not working but able to work 

and willing to work at the existing wage rate constitutes labour force. 

Labour Force: Persons working + persons seeking and/or available for work. 

Work force: The numbers of persons, who are actually employed at a particular time are known as 

workforce. It includes all those persons who are actually engaged in productive activities. This includes 

person between age group of 15-60 years. 

Labour supply: It refers to various amount of labour that workers are willing to work, corresponding to 

a particular wage rate. 

Work Force Participation Rate (Ratio):- It is measured as the ratio between workforce and total 

population of a country. 

Self Employed:- The worker who own and operate an enterprise to earn their livelihood are known as 

self employed. 

Hired workers:- Those people who are hired by others and are paid wages or salaries as a reward for 

their services are called hired workers. 

1. Casual Workers:- Those people, who are not hired by their employers on a regular/permanent 

basis and do not get social security benefits are said to be casual workers. 



2. Regular Workers (Salaried):- When a worker is engaged by someone or by an enterprise and 

paid his or her wages on a regular basis, they are known to as regular salaried employees or regular 

workers. 

Jobless Growth: It is defined as a situation where GDP grows faster than the employment opportunities 

resulting in unemployment. 

Casualisation and informalisation of employment: Casualisation refers to a situation when the 

percentage of casually hired workers in the total workforce tends to rise over time. 

Informalisation: Refers to a situation when people tend to find employment more in informal sector of 

the economy, and less in formal sector of the economy. 

Unemployment: It is a situation where a person is ready and willing to work at the prevailing wage-

rate but doesn’t get work. 

Unemployment Rate: It is calculated as percentage of labour force who are unemployed, not as 

percentage of total population.  

Frictional unemployment is defined as the unemployment that occurs because of people moving or 

changing occupations.  

Structural unemployment is defined as unemployment arising from technical change such as 

automation, or from changes in the composition of output due to variations in the types of products 

people demand. For example, a decline in the demand for typewriters would lead to structurally 

unemployed workers in the typewriter industry. 

Cyclical unemployment is defined as workers losing their jobs due to business cycle fluctuations in 

output, i.e. the normal up and down movements in the economy as it cycles through booms and 

recessions over time. 

Open Unemployment refers to that situation wherein the worker is willing to work and has the 

necessary ability to work yet he does not get work and remains unemployed for full time. 

Seasonal Unemployment:- It refers to a situation where a number of person that are not able to find a 

job in a particular season. 

Disguised unemployment is a kind of unemployment in which some people look like being employed 

but are actually not employed fully. This situation is also known as Hidden Unemployment. In such a 

situation more people are engaged in a work than required.In other words it refers to a situation of 

employment with surplus manpower in which some workers have zero marginal productivity. For 

example, in rural areas, this type of unemployment is generally found in agricultural sector. 

Important Questions: 

(1 Mark Questions): 
 



1. Who is worker? 

2. Define GDP 

3. What is an economic activity? 

4. Define self employed workers? 

5.  Define participation ratio. 

6. Give three sources that collect data on unemployment. 

7. Define jobless growth. 

8.  What is informalisation of workforce? 

9. Why is self-employed workforce higher in rural areas? 

10. Name the two kinds of urban unemployment. 

11. Give the meaning of disguised unemployment. 

12. Who are included in labour force? 

13. Give the meaning of work force? 

14.  Define worker  population ratio. 

15. Who is casual wage laborer? 

16. How will you know whether a worker is worker in the informal sector? 

17. Why are regular salaried employees more in urban areas than in rural areas? 

18. The unemployment rate for ______ are found to be higher than for _____  

a. Males, Females 

b. None 

c. Females, Males 

d. Both 

19. You are a factory owner and have given employment to 400 workers. If 10 workers are 

dismissed by you without loss of production then this situation will be described as  

a. structural unemployment 

b. disguised unemployment 

c. seasonal unemployment 

d. casual unemployment 

20. Over the 7 years period from 2004-2005 to 2010-2011 inflation rate has been ____ percent per 

annum  

e. 6 

f. 7 

g. 5 

h. 4 

21. Why did the government shift its strategy from long term to short term programmes to remove 

unemployment?  

a. Large Scale Corruption 

b. Long term programmes takes a long time to implement 

c. Lack of funds 

d. Lukewarm response from the state governments 

22. Children below 15 years of age and the old people beyond 60 years are not considered while 

counting the number of unemployed. Do you agree?  

23. Differentiate between worker, non-worker and unemployed.  



24. Define Jobless Growth.  

25. Define worker population ratio. 

Short Answer Type Questions [3/4 marks]: CBSE Board Questions 

26. State whether the following statement is true or false with reason: 

‘In the past few decades primary sector has created maximum jobs in India’ 

Hint: False. 

27. Why are fewer women found in regular salaried employment? State three points. 

28. Analyse the recent trends in sectoral distribution of workforce in India (page 126, explanation 

of table 7.3 on primary, secondary and service sectors). 

29. Comment upon the informalisation of labour force in India. 

30. ‘Google in India has hired 4000 graduate students’- is the statement deals with formal sector or 

informal sector employment? Hint : Formal 

31. ‘It is necessary to create employment in the formal sector rather than in the informal sector’- 

Defend or refute the given statement with valid arguments. 

32. What is the difference between labour force and work force? 

33.  Discuss the two main forms of wage employment. 

34. Analyse the recent trends in sectoral distribution of workforce in India. 

35.  Discuss the two types of rural unemployment. 

36. Suggest general measures to control unemployment. 

37. Write a short note on informal sector. What are the problems being faced by the workers of 

informal sector? 

38. Compared to urbans women, more rural women are found working. Why? 

39. Mention the salient features of the unemployment situation in India.  

40. How is unemployment measured in India? Also give trends by these measures.  

Long Answer Type Questions [6 marks]: 

 

1. What are the various types of unemployment? 

2. What role does the government play in generating employment opportunities? 

5. Explain occupational structure of workforce. 

6. What do you mean by organized sector? Discuss the reasons for fall in employment in the organised 

sector. 

7. Discuss the various remedial measures, which are needed to solve the problem of unemployment in 

India. 

8. What do you mean by casualisation of workforce? Discuss the concept with relevant facts. 

11. Why are casual workers more in rural areas than in urban areas? How can the problem of rural 

unemployment be solved? 

13. What steps have been taken by the government to solve the problem of unemployment in rural 

areas?  

 

---------- 

 



Chapter 8: Infrastructure 

 

Infrastructure: Meaning and Types: Case Studies: Health: Problems and Policies- A 

Critical assessment   Deleted Portion: ENERGY 

Introduction: 

• Infrastructure refers to all such essential services and facilities, which are needed to provide 

different kinds of services to raise the economic growth of a country. 

• It contributes to economic development of a country both by raising the productivity of factors 

of production and improving the quality of life of its people. 

• Infrastructure provides supporting services in the main areas of industrial and 

agricultural production, domestic and foreign trade and commerce. 

• Theseservices include roads, railways, ports, airports, dams, power stations, oil and gas 

pipelines, telecommunication facilities, the country’s educationalsystem including schools and 

colleges,health system including hospitals,sanitary system including cleandrinking water 

facilitiesand the monetarysystem includingbanks, insurance andother financial institutions. 

 

Types of Infrastructure: It is divided into two categories. 

Economic Infrastructure: Infrastructure associated with energy, transportation, and communication 

are included in this category.They provide tools. 

Social Infrastructure: Social infrastructure includes those related to education,health, and housing. 

These provide the skills to work upon tools. 

 

Difference between Social and Economic Infrastructure: 

Social Infrastructure Economic Infrastructure 

It indirectly helps the economic 

system. 
It directly helps the economic system. 

It improves quality of human 

resource. 

It improves the quality of economic 

resource. 

For ex-Health,Education and 

Housing 

For ex- Energy, Transport and 

Communication 

 

Relevance or Importance of infrastructure (pg 141) 



• Support system for the efficient working of a modern industrial economy. 

• Support system of modern agriculture. 

• Raises productivity of factors pf production. 

• Improves the quality of life of people. 

•  Provides employment opportunities. 

• Raises economic development 

The state of infrastructure in India :(pg 142-143) 

• Inadequate government investment: India invests approximate 5 percent of its GDP on 

infrastructure. 

• Role of Private sector: Private sector by itself and in partnership with the public sector has 

started playing a very important role in the infrastructure development. 

• India needs to develop its infrastructure especially in rural energy requirement, water, basic 

amenities, and sanitation. 

• In rural areas despite so much technical progress in the world, rural women are still using 

biofuels such as crop residues, dung and fuel wood to meet their energy requirement.  

• They walk long distances to fetch fuel, water and other basic needs. 

• The census 2001 shows that in rural India only 56 per cent households have an 

electricityconnection and 43 per cent still use kerosene.  

• About 90 per cent of the rural households use biofuels for cooking.  

• Tap water availability is limited to only 24 per cent rural households. About 76 per cent of the 

population drinks water from open sources such as wells, tanks, ponds, lakes, rivers, canals, etc.  

• Access to improved sanitation in rural areas was only 20 per cent. 

• ‘The Infrastructure and the Economic development of a country go hand in hand’ ( pg 143) 

 

Health: 

• Health: Health is not only absence of disease but also the ability to realise one’s potential. It is a 

yardstick of one’s wellbeing. Health is the holistic process related to the overall growth and 

development of the nation. 

• This infrastructure includes hospital, beds, equipment required in hospital.s 

State of health infrastructure: 

• The government has the constitutional obligation to guide and regulate all health-related issues, 

such as medical education,adulteration of food, drugs andpoisons, medical profession etc. 

 

• TheUnion Government evolvesbroad policies and plansthrough the Central Council ofHealth 

and Family Welfare. Itcollects information andrenders financial and technicalassistance to State 

governments,Union Territories, and other bodies forthe implementation of important 

healthprogrammes in the country. 
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• Over the years, India has built a vast health infrastructure and manpower at different levels. At 

the village level, a variety of hospitals, technically known as Primary Health Centres (PHCs), 

have been set up by the government. 

 

• India also has a large number of hospitals run by voluntary agencies and the private sector. 

 

• Since Independence, there has been a significant expansion in the physical provision of health 

services. During 1951–2017, the number of government hospitals and dispensaries,  hospital 

beds, nursing personnel as well as allopathic doctors together increased. 

 

• India’s health infrastructure and health care are made up of a three-tier system—primary, 

secondary and tertiary. (pg.152) 

 

Private Sector Health Infrastructure: 

•  More than 70 per cent of the hospita. ls in India are run by the private sector and control nearly 

two-fifth of the beds available in the hospitals. 

• Nearly 60 per cent of dispensaries are run by the same private sector. They provide healthcare 

for 80 per cent of out-patients and 46 per cent of in-patients. 

• This sector has been playing a dominant role in medical education and training, medical 

technology and diagnostics, manufacture and sale of pharmaceuticals, hospital construction and 

the provision of medical services.  

• Scholars point out,the private sector in India has grown independently without any major 

regulation; some private practitioners are not even registered doctors. 

 

Indian Systems of Medicine (ISM): 

• It includes six systems—Ayurveda,Yoga, Unani, Siddha, Naturopathy and Homeopathy 

(AYUSH). 

•  At present, there are 3,943 AYUSH hospitals and 27,700 dispensaries and as many as 7.4 lakh 

registered practitioners in India. 

• ISMs have huge potential and can solve a large part of our healthcare problems because they 

are effective, 

safe and inexpensive. 

• Indicators of Health and Health 

Development of health Services in India: - 

(i) Decline in Death Rate 

(ii) Rise in expectancy of life 

(iii) Decline in Infant Mortality Rate 

(iv) Control over Deadly Diseases. 

Health as an Emerging Challenge: - 

(i) Unequal distribution of health care services. 

(ii) Increasing privatisation of health services. 
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(iii) Poor sanitation Level 

(iv) Poor upkeep and maintenance of govt. health centres and poor management 

Indicator of health and health infrastructure-a critical appraisal: 

• Health status of country can be assessed thought indicators such as infant mortality rate, 

maternal mortality rate, life expectancy etc. 

• Expenditure on health sector is 1.4 per cent of total GDP which is very low. 

• India has about 17 % of world’s population and it bears only 20% of Global burden of 

disease.  

• GBD is an indicator used by experts to gauge the number of people dying prematurely 

due to a disease, as well as, the number of years spent by them in a state of ‘disability’ owing 

to the disease. 

• In India, more than halfGBD includes communicable diseases such as diarrhea, malaria, 

tuberculosis. 

 

Urban-Rural and poor-rich divide 

• 70 percent of India population lives in rural areas and do not have proper health facilities 

compared to urban areas, as in rural areas there is one hospital for 3 lakh population and in urban 

there is one hospital for 25 thousand population. 

• Villagers have no specialized medical care for pediatrics, gynecology, anesthesia, and obstetrics. 

• States, like Bihar, Madhy Pradesh, Rajasthan and Uttar Pradesh are relatively lagging behind in 

healthcare facilities. 
 

Women’s health.  

• Women health across the country has become a matter of great concern by growing incidence 

of female foticides, 3 lakh girls under age of 15 are not only married but have already born 

child at least once. 

• More than 50 % of women have anemia and nutritional anemia caused by iron deficiency 

which has contribute 19% to maternal mortality rate. 

• Abortions are also the reason of maternal morbidity 

---------------------- 

Important Questions: (1 Mark Questions): 

1. What are the indicators of health status of a country? 

2. Mention one advantage of infrastructure. 

3. What is meant by global burden of disease? 

4. What is morbidity? 

5. What do you mean by intent mortality rate? 

6. What do you mean by economic infrastructure? 

7. Name the state lagging behind in health care system? 

8. How much percentage of GDP does India invest on infrastructure? 

9. Which programme was launched in 2006 with objective of correcting regional imbalances in 

provision of healthcare  
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a. Pradhan Mantri Swasthya Suraksha Yojna 

b. National Rural Health mission 

c. Janani Suraksha Yojna 

d. Integrated Disease Surveillance 

10. All the support structures which facilitates development of a country constitute its  

a. None 

b. Infrastructure 

c. Manufactures 

d. Construction 

11. India's infant mortality rate at 1000 live birth is:  

a. 56 

b. 78 

c. 46 

d. 68 

12. Mention any two components which are included in social infrastructure.  

Short Answer Type Questions [3/4 marks]: 

13. What do you mean by morbidity? What are the factors affecting it 

14. Explain the two categories, into which infrastructure is divided how are both interdependent. 

15.  How do infrastructure facilities boost production? 

16. Write a short note on the alternative systems of health care in India? 

17. How does infrastructure contribute to the economic development of economy? 

18.  ‘Indian health system needs a stronger dose of public expenditure to cure itself.’justofy the given 

statement with valid arguments. 

19. State the names of six Indian systems of Medicine( ISM) under the AYUSH scheme of the 

government of India. 

20. How has woman health become a matter of great concern in India? Explain. 

21. How can we increase the effectiveness of healthcare programme? 

22. Health care in India is suffering from urban-rural and rich-poor divide. Explain how?  

23. How are economic growth and infrastructure development related to each other?  

24. Very few doctors are willing to live in rural areas. In these circumstances, how can we develop 

health infrastructure in rural areas. 

Long Answer Type Questions [6 marks]: 

1. How does infrastructure play an important role in the social and economic development of our 

economy? 

2. What is the three tier system of health infrastructure in India? Explain. 

3. What are the measures taken to cope up with challenges facing the health sector?How can we 

increase the effectiveness of health care programmes? 

-------------------- 
 


